Stanford Values:

The Stanford

Diversity
Code of Conduct

Trust
Guided by our values, the Code of Conduct should be the basis Honesty
for our daily and long-term decisions Fairness

Freedom of Inquiry
and Expression

Strive at all times to maintain Treat each other fairly Know and follow the laws,
the highest standards of and with respect. Embrace rules and policies that
integrity and quality. diversity and inclusion. apply to your work.
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Protect individual privacy Employ sound business practices Use University resources
and help secure data and be prudent stewards of for business purposes only,
entrusted to Stanford. University resources. not for personal gain.
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External activities cannot Consult with your supervisor or Raise concerns about
interfere with responsibilities Stanford’s legal or risk team suspected Code of Conduct
to the University. Disclose before responding to any formal violations and cooperate fully
outside professional or request for information from in any investigations.
financial interests. an outside source.

Universi.ty Compliance Helpline
Questions or Concerns:

Anonymous web form Email

report.stanford.edu integrity@stanford.edu

Phone The full University Code of Conduct,
University Compliance Helpline Administrative Guide 1.1.1. can be
650-721-2667 viewed at codeofconduct.stanford.edu

Stanford policy prohibits retaliation against those S f d
who make reports in good faith. tan OI'
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